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Purpose

• Historical Context

• Results of the study
• Inform current representatives

• Inform future leadership

• Charge the PTFC with determining next steps



Known Disparities

• Variances in pay rate between academic colleges.

• Variances in pay rate between “standard” courses and “large 
enrollment” courses.
• Colleges are given freedom to define “standard” and “large enrollment”

• Variances in pay rate based on highest degree earned.

• Variances between undergraduate and graduate course teaching.

• Variances between courses with labs between colleges and between 
different types of ”lab” courses.

• Variances between face-to-face, hybrid, and fully online courses.



Key Terms

• Acronyms for Reporting Colleges
• Eng – Engineering.

• Includes College of Architecture & Construction Management and College of Computing 
and Software Engineering

• Well – Wellstar College of Health and Human Services
• HSS – Radow College of Humanities and Social Services
• COTA – College of the Arts
• BCOE – Bagwell College of Education
• CMS – College of Science and Mathematics
• SPS – Southern Polytechnic College of Engineering and Engineering 

Technology
• Programs on Marietta campus not included in the engineering colleges
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Known Disparities

College Large enrollment

Student Numbers

Level 1 2 3 4 5

Eng

Well 72-119 120-167 168-199 200+

Hss 50-79 80-99 100-149 150-199 200+

COTA 51-70 71-80 81-90

BCOE

CMS

SPS



Known Disparities

0

2000

4000

6000

8000

10000

12000

14000

16000

Well Hss COTA BCOE CMS SPS

Pay Variances for Large Enrollment

51-79 80-99 100-149 150-199 200+



Flexibilities

• Degree Attainment / Credentialing

• Discipline / Field of Study

• Others?



Disparities to Address (Connected to Pay)

• Ongoing training (technology, capacity, and student wellbeing)

• Data transparency

• Gender disparities

• Georgia Residents vs. Non-Georgia Residents

• Retirees



Key Takeaways

1. There are several wage disparities amongst part-time faculty

2. Disparities exist between academic colleges and between campuses

3. Currently, each academic college determines:
1. Pay rate for part-time faculty

2. Multipliers for large enrollment classes

3. The definition of a large enrollment class

4. Variations for graduate vs. undergraduate teaching

5. Variations for online vs. face-to-face vs. hybrid modalities

6. Variations based on highest degree attained



Questions

Considerations for Representatives

1. What disparities should be expected?

2. Where should flexibility be provided?

3. Where should institutional consistencies exist?

4. How would the Council like to proceed?



Take Our Survey

•Click HERE or scan the QR 
code to take our 10-
minute survey.

https://docs.google.com/forms/d/e/1FAIpQLSdY7iEM3Q_QHiALEfM5srUAGOUup8uTG89HMy02NJnJJbrPSA/viewform?usp=sharing
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Appendix

• Figures from 2023 Annual Budget Report See report HERE.

https://www.usg.edu/fiscal_affairs/assets/fiscal_affairs/documents/USG-Annual_Financial_Report_2023_-Final_(web_version).pdf


Disparities to Address (Connected to Pay)
• Figures from 2023 Annual Financial Report See report HERE.

https://www.usg.edu/fiscal_affairs/assets/fiscal_affairs/documents/FY24_Budget_Appendix_I_-_Exhibits_1-4.pdf


Disparities to Address (Connected to Pay)

• Figures from 2023 Annual Financial Report See report HERE.

https://www.usg.edu/fiscal_affairs/assets/fiscal_affairs/documents/FY24_Budget_Appendix_I_-_Exhibits_1-4.pdf

